VMIEMORANDUM OF AGREEMENT

BETWEEN
SERVICE EMPLOYEES INTERNATIONAL UNION
LOCAL 888, CARVER TOWN EMPLOYEES CHAPTER
AND
THE TOWN OF CARVER

Whexeas, the Town of Carver (“Town™) and the SEIU, Local 888 Carver Town
Employees Chapter (“Unicn’) have negotiated contract chanpes for FY2023
through FY2025,

Wheress, the Town and the Unton agree thef the contract covering July 1, 2022
through June 30, 2025 shall consist of the provisions of the July 1, 2019 Iune 30,
2022 agreement with the following modifications (modifications ate underlined o
struck):

ARTICLE VI - GRIEVANCE PROCEDURE
A Grievance ghall mean any dispute concerning the application or interpretation of the terms of

this Apreement.

The Grisvance procedure shall be as follows:

Step I - An employee and/or the Unjon shall submit a Grievance in writing to the Depariment
Head not later than five (5) business days after the date on which the alleged viclation occumred,
The Departiment Head shall reapond, in writing, within ten (1) worldng days.

Motwithstanding any contrary provisions of this Agreement, any matter concerning the
discipline or discharge of a probafionary employes shall not be subject to the Grievance
and Avbitration provisions of this Apreement

ARTICLE Vil - SICK LEAVE

A, Emplovees Hired on or Before June 30, 2016

1. Al regular full-time and pari-time employees hired on or before June 30, 2016 will acerue
sick leave at the rate of one and one-quarter {1%4) days per month, Sick leave not used in
the year in which ii aserues, togefher with any accumulated sick Jeave standing to the
employee’s ceedit and not used in the current year, may be accumulated for use in
subsequent years to a maximum of two hundred (200) days.




2. After applying for and receiving retitement benefits ttnough Plymouth County Refirement,
employees shall be paid 62.5% 75% of all unused sick days up fo a maximum. of two
tndrad (204) days.

3, Bmployees who maintain the maximum acoumulation of two hundred (200) days of siclk
leave at the end of any glven contract year shall receive payment of 62-5% 75% of any
additional zick leave accrued beyond two hundred (200) days.

B Emplayees Hire on or after July I, 2016
Pmployees hired on or after July 1, 2016 shall acerue paid sick leave es follows:

1. All regular full-time and patt-time employees will aocrue sick leave at the rate of three
quarter (3/4) days per month, Sick leave not used in the year in which it accrues, together
with any accumulated sick leave standing to the employee’s credit and not used in the
current year, may be aceumulated for uge in subsequent years to a maximum of sinety-(20;}
one hundred (100) days. There ave no acotued vacations days for not using sick leave.

2. After applying for and receiving retivement benefits throngh Plymouth County Refirement,

employees shall be paid £y-£50%) 75% of all unused sick days up to a maximum smount
of $10,000.

ARTICLE XI - HOLIDAYS and PERSONAL TIME

Section1:  The following shall be considered paid holidays:

Neswy Year's Day dartin Lother King Day ‘Washington’s Birthday
Patriot’s Day Memorial Day Independence Day

Labor Day Columbus Day Veteran’s Diay
Thanlksgiving Day after Thanksgiving**  Day before Clristmas Day
Cheistmas Day Day before New Year's Day Juneteenth

ARTICLE XV] - LONGEVITY
Full-time emplovees covered hy this Agreement sheil receive in theit base wage the following:

Juoly 1, 2022 July 1, 2023 July 1, 2024

10-14 vrs of serviee  $4:080.00- 3§ 1,050.00 $1,075.00 $1,100.00
15-19 yrs of service §4:250-00-  §1,300.00 $1,325.00 $1,350,00
20-29 yrs of service $:500-00-  §1,550.00 $1,575.00 $1,600.00

30 + yems of service $5756:00  -$1.800.00 $1,825.00 $1,850.00



ARTICLE XXIIX - GROUP INSURANCE

All Unit employees hired on or after-July 52016 July 1, 2022 shall contribute equally, an
equal share of fifty (50%) petcent with the town to pay for their health care prexmiums for the
Town-wide health care programs effered by the Board of Selectmen.

Al employees hired prior to Fuly-15-2016 July 1, 2022 shall be “Crandfathered” and employer
shall contribute seventy-five (75%) of the fatel premiuwm their health care premivms for the
Town-wide healih care programs offered by the Board of Selectmen until they retive ot
voluntarily withdraw from the plan.

ADI:
Mon-Town Health Covevage

Commencing Taly 1, 2022, an annual stipend will be paid to an employee enrrenfly on & Town
healfh: insurance plan who opts out of coverage under that plan, Said stipend will be $3,000 per
fiscal year as a condition of receiving payment hereunder, employees must present proofl of
coverage under the alternative insurance plan, This stipend will be paid by June 30th of each yerr,

Commencing July 1, 2022, an annnal stipend will be paid ¢ an employee currently not enrolled in
any Town health insurance plan. Said stipend will be $3,000-per fiscal as a condition of receiving
payment hereunder, employees must present proof of coverage ander the alternative insurance
plan. This stipend will be patd by June 30 of each year.

Employees must be unenrolled for a period of one year fo receive said stipend, if an employee bpts
into & health insvrance plan offered by the Town. at any time during the fiscal year, the employee
will not be allowed to recelve the stipend

XXVII - STEP INCREASES

Step increases are not avtornatic, buf are based upon an employee's satigfactory performance
during the prior 12-month period. An employes’s pesformance shall be evaluated by his/her
Supervisor/Department Head in a format acceptable to the Town Administrator

Should the overall performance of wn employee be satisfactory, the employee shall receive an
annnal Step inerease. Should the employee object to histher overall rafing, the decision is only
grievable up to the level of the Board of Selectmen. The decision of the Board of Selectmen i3
final and not subject to any further grisvance or arbitration procedite,

The evaluation, petiod shall be based on the fiscal year with earned Step increase to become
effective for the following July 1%,




ARTICLE XXTX - WAGES

See Appendix A%

Bffective Fuly-1r 2019 V203 0% COLA. July 1, 2022 (FY23) 2.0% COLA
Effective July-1, 2020-(F¥213 20%-COLA July 1, 2023 (FY24) 2.0% COLA
Effective July 1, 2001 (F¥22) 2% COLA- July 1, 2024 (FY25) 2.0% COLA

ARTICLE XXXVI - MISCELLANEOUS PROVISIONS

ARTICLE XXXVII - DURATION

This Agreement shall, upon execution by the anthorized repregentation of the Undon and the
Town, take effect on July 1, 2022 and temain in effect until June 30, 20222025 and thereafter
from that date from year to year unless elther party by written notice to the other given in less
than 60 days priot to any date of expiration, of a desire to change or amend the terms or conditions

thereof.
FOR THE TOWN OF CARVER FOR THE UNION
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